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Company profile: Vivalon helps advance 
independence, health and quality of  life 
for Marin County’s older adults, vulner-
able and disabled residents, connecting 
them with rides, meals, classes, care, 
advice and more. Through a comprehen-
sive, integrated program of  active aging 
services and activities, seniors receive 
specialized transportation, nutrition pro-
grams and social connections. Vivalon’s 
new Healthy Aging Campus combines 66 
affordable apartments for low-income se-
niors with its programs and services.

What the CEO says: “As a nonprofit 

near our 70th anniversary, we are expe-
riencing an increase in demand for our 
services for older adults and people liv-
ing with disabilities,” said CEO Anne 
Grey. “To meet this need, our entire team 
of  over 154 employees plus another 150 
volunteers deliver valuable services. I’m 
thankful for individuals at all levels who 
improve the lives of  everyone we serve.”

What makes it a “Best Place to Work”: 
The culture is nimble, creative and pro-
gressive.

Jobs are first posted internally. To culti-
vate employee growth, Vivalon offers paid 
development activities, membership in 
professional organizations, attendance at 
seminars, cross-training, job shadowing, 
professional coaching support and assess-
ment tools. It pays 95% of  employee ben-
efit costs for those working 20 hours per 
week. Other benefits include 17 PTO days, 
10 paid holidays, two floating holidays, 
bereavement time off, EAP, a retirement 
plan with 3% match, medical/dental/vi-
sion/life insurance, funded HRA and elec-
tive FSA accounts, and supplemental can-
cer, accident, and disability insurance.

Company events include a summer picnic 
with a meal, games, and prizes; volunteer 
appreciation events; holiday parties (with 
year-end cash bonuses); new hire lunch-
es; quarterly BBQs with milestone anni-
versaries honored; a harvest party with 
pumpkin carving; quarterly “Let’s Chat” 
information sessions with executives; em-
ployees of  the month; birthday cards with 
gift cards, and a yearly survey with week-
ly drawings for gift cards to encourage 
participation.

What employees say: “Our caring team 
and responsible programs we offer help 
keep older adults healthy, safe and posi-
tive.”




