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Important notes
Investing involves risk. There is always the potential of losing money when you invest in securities. Asset allocation, diversification and rebalancing do not ensure a profit or protect against loss in 
declining markets.

Merrill, its affiliates, and financial advisors do not provide legal, tax, or accounting advice. You should consult your legal and/or tax advisors before making any financial decisions.

THE INFORMATION WE ARE PROVIDING IS EDUCATIONAL IN NATURE AND DISCUSSES CHOICES YOU MAY HAVE RELATED TO YOUR EMPLOYER SPONSORED PLAN ASSETS. INDIVIDUALS SHOULD 
CONSIDER THEIR OWN SPECIFIC FACTS AND CIRCUMSTANCES WHEN CONSIDERING A ROLLOVER AND SHOULD CONSULT A TAX ADVISOR.

All guarantees and benefits of an insurance policy are backed by the claims-paying ability of the issuing insurance company. They are not backed by Merrill or its affiliates, nor do Merrill or its 
affiliates make any representations or guarantees regarding the claims-paying ability of the issuing company.

If you open an Individual Retirement Account (IRA) with us, depending on the services you choose, Merrill Lynch, Pierce, Fenner & Smith Incorporated will act in the capacity as an investment advisor 
or a broker, and our role and obligations will vary as a result. 

Effective February 1, 2022, when we make recommendations regarding securities or investment strategies (including as to rollovers and account types) with respect to retirement assets, we are a 
fiduciary within the meaning of Title I of the Employee Retirement Income Security Act (ERISA) and/or Section 4975 of the Internal Revenue Code, as applicable.

Any information presented in connection with BofA Global Research is general in nature and is not intended to provide personal investment advice. The information does not take into account the 
specific investment objectives, financial situation and particular needs of any specific person who may receive it. Investors should understand that statements regarding future prospects may not be 
realized. BofA Global Research is research produced by BofA Securities, Inc. (“BofAS”) and/or one or more of its affiliates. BofAS is a registered broker-dealer, Member SIPC, and wholly owned 
subsidiary of Bank of America Corporation. BofAS does and seeks to do business with companies covered in its research reports. As a result, investors should be aware that the firm may have a 
conflict of interest that could affect the objectivity of this report. Investors should consider this report as only a single factor in making their investment decision.

This material does not take into account a client’s particular investment objectives, financial situations or needs and is not intended as a recommendation, offer or solicitation for the purchase or sale 
of any security or investment strategy. Merrill offers a broad range of brokerage, investment advisory (including financial planning) and other services. There are important differences between 
brokerage and investment advisory services, including the type of advice and assistance provided, the fees charged, and the rights and obligations of the parties. It is important to understand the 
differences, particularly when determining which service or services to select. For more information about these services and their differences, speak with your Merrill financial advisor. 

Merrill Lynch, Pierce, Fenner & Smith Incorporated (also referred to as “MLPF&S” or “Merrill”) makes available certain investment products sponsored, managed, distributed or provided by 
companies that are affiliates of Bank of America Corporation (“BofA Corp.”). MLPF&S is a registered broker-dealer, registered investment adviser, Member SIPC and a wholly owned subsidiary of BofA 
Corp. 

The Chief Investment Office (CIO) provides thought leadership on wealth management, investment strategy and global markets; portfolio management solutions; due diligence; and solutions 
oversight and data analytics. CIO viewpoints are developed for Bank of America Private Bank, a division of Bank of America, N.A., (“Bank of America”) and Merrill Lynch, Pierce, Fenner & Smith 
Incorporated (“MLPF&S” or “Merrill”), a registered broker-dealer, registered investment adviser and a wholly owned subsidiary of Bank of America Corporation (“BofA Corp.”). 

Banking products are provided by Bank of America, N.A. and affiliated banks, Members FDIC and wholly owned subsidiaries of Bank of America Corporation.

Insurance and annuity products are offered through Merrill Lynch Life Agency Inc. (MLLA) a licensed insurance agency.

Bank of America, N.A., MLLA and MLPF&S, a registered broker, dealer, registered investment adviser and Member SIPC, are wholly owned subsidiaries of Bank of America Corporation.

Investment products, insurance and annuity products:

Are Not FDIC Insured Are Not Bank Guaranteed May Lose Value

Are Not Deposits 
Are Not Insured by Any 

Federal Government Agency
Are Not a Condition to Any 
Banking Service or Activity

© 2024 Bank of America Corporation. All rights reserved. | MAP6415518 | 366300PM-05/24   (ADA)



What questions do you have about your retirement assets?

What are my tax considerations?

What choices do I have for 
the assets?

Can I make new contributions?

Can I take loans?

What are my investment choices?

Are planning tools available to 
help me?
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5 choices for your retirement assets

1

Withdraw 
It

2

Leave 
It

3

Move 
It

4

Roll 
It

5

Convert 
It

You have choices about what to do with your 401(k) or other type of plan-sponsored accounts. Depending on your financial circumstances, needs, and goals, you may choose to roll 
over to an IRA or convert to a Roth IRA, roll over a 401(k) from a prior employer to a 401(k) at your new employer, take a di stribution, or leave the account where it is. Each choice 
may offer different investments and services, fees and expenses, withdrawal options, required minimum distributions, tax treatment (particularly with reference to employer stock), 
and provide different protection from creditors and legal judgments. These are complex choices and should be considered with care.
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1 Withdraw the assets in a lump-sum distribution1,2

Potential 

Benefits 

• Immediate access to the assets

• Choose how you spend or 
re-invest assets

Potential 

Disadvantages

• Taxes will reduce the amount you 
receive3

• Cannot put assets back into former 
employer’s plan

• Less opportunity for potential 
tax-deferred future growth

1 If any portion of your employer plan account balance is eligible to be rolled over and you do not elect to make a direct rollover (a payment of the amount of your employer plan 
benefit directly to an IRA), the plan is required by law to withhold 20% of the taxable amount. This amount is sent to the Internal Revenue Service as federal income tax withholding. 
State tax withholding and a 10% early-withdrawal additional tax also may apply. If you timely complete an indirect rollover, you can work with your tax advisor to obtain a refund from 
the IRS when you file your tax return for the taxable year. 
2 Certain assets may be eligible for Net Unrealized Appreciation (NUA) tax treatment when distributed from an employer's plan. Please consult your tax advisor to discuss how this may 
impact you. 
3 Distribution subject to immediate 20% federal tax withholding, plus applicable state tax and possibly a 10% early-withdrawal additional tax if you are under age 59½ or under age 55 
and separated from service. You may owe additional taxes when you file your income tax return with the IRS. 
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2 Leave it in former employer’s plan

Potential 

Benefits 

• Access to familiar investment choices

• Likely lower costs

• Opportunity to preserve
tax-deferred growth potential

• If between 55 and 59 ½, may be able to 
take early-withdrawals free of the 10% 
additional tax

• Broad protection from creditor claims 
under federal law

Potential 

Disadvantages

• Investment choices may be limited 

• Plan rules on distributions and beneficiary 
distribution options may be  restrictive

• Cannot make new contributions 
or take loans

• Required Minimum Distribution (RMD) 
rule applies if assets are left in a former 
employer’s plan1,2

1 The required beginning date is April 1 of the year after you turn age 73.  You are required to take an RMD by December 31 each year after that. If you delay your first RMD until April 1 
in the year after you turn 73, you will be required to take two RMDs in that year.  You may be subject to additional taxes if  RMDs are missed.  Please see your tax advisor regarding your 
specific situation.
2 Effective 2024, RMDs will no longer be required for designated Roth accounts within qualified plans for the life of the origi nal account owner.
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3 Move the assets to your new employer’s retirement plan

Potential 

Benefits 
• Access to potentially new investment choices 

• Avoid immediate taxes and a potential 10% 

early-withdrawal additional tax

• Preserve tax-deferred growth potential

• May not have to take Required Minimum 

Distributions (RMDs) if you are still working1,2

• May be able to take a loan3

• Broad protection from creditor claims under 

federal law

Potential 

Disadvantages

• Some plans don't allow rollovers3

• There may be waiting periods or other 

restrictions3

• Investment choices may be limited

1 The required beginning date is April 1 of the year after you turn age 73.  You are required to take an RMD by December 31 each year after that. If you delay your first RMD until April 1 
in the year after you turn 73, you will be required to take two RMDs in that year.  You may be subject to additional taxes if  RMDs are missed.  Please see your tax advisor regarding your 
specific situation.
2 Effective 2024, RMDs will no longer be required for designated Roth accounts within qualified plans for the life of the origi nal account owner.

3 Contingent on specific plan rules.
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4 Roll over all or a portion of the assets to a traditional IRA

Potential 

Benefits 

• Potential for future tax-deferred growth

• Able to make new contributions to 
rollover IRA1

• Typically more investment choices and 
planning tools 

• Access to investment advice2 

Potential 

Disadvantages

• Limited opportunity for early 
withdrawals without paying a 10% 
early-withdrawal additional tax (early 
tax is not due for amounts rolled over)

• Loans are not available

• Protection from creditors in 
bankruptcy only

• Additional fees should be considered 
when moving assets to an IRA (for 
example, transfer fees may apply)

1 If eligible.
2 When we make recommendations regarding securities or investment strategies (including as to rollovers and account types) with  respect to retirement assets, we are a fiduciary 
within the meaning of Title I of the Employee Retirement Income Security Act (ERISA) and/or Section 4975 of the Internal Revenue Code, as applicable.
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5 Convert all or a portion of the assets to a Roth IRA

Potential 

Benefits 
• Withdrawals of contributions are federally 

income tax-free1,2 (taxes are paid at time of 
contribution)

• Qualified withdrawals of any earnings3

• Able to pass potential earnings to heirs 
federal income tax-free4

• Original account owner doesn’t have 
to take Required Minimum 

Distributions (RMDs)4

• Potential hedge against rising taxes1

Potential 

Disadvantages
• Income taxes paid upon conversion

• Loans are not available

• Limited opportunity for early withdrawals

• Additional fees should be considered when 
moving assets to an IRA (for example, 
transfer fees may apply) 

• Protection from creditors in 
bankruptcy only

1 Certain exceptions apply. 
2 Any distribution (up to $100,000) taken from an IRA or retirement plan account on or after January 1, 2020 and before December 31, 2020 by a “qualified individual” may be deemed a 
coronavirus-related distribution (CRD) and may be rolled back into the IRA or plan account, if the plan allows, within 3 years of the day after the date of distribution. A CRD is included in 
income ratably over 3 years and not subject to the additional 10% tax on early withdrawals. The one-rollover-per-year rule does not apply to the recontribution of a CRD.  A CRD may be 
taken from a beneficiary account and receive the favorable income tax treatment, but a CRD may not be recontributed to a beneficiary account. Consult your tax advisor for more 
information on your personal circumstances.
3 Distributions from a Roth IRA are not subject to federal income tax, provided you have satisfied a five-year holding period and at least one of the following applies: (i) you are 59½ or 
older; (ii) you are a qualified first-time home buyer (lifetime limit of $10,000); (iii) you are disabled; or (iv) the distribution is a payment after your death to your beneficiary or estate
4 Original Roth IRA account owners are exempt from taking Required Minimum Distributions (RMDs). Beneficiaries are required to take RMDs from inherited IRAs. A spouse beneficiary 
may elect to treat an inherited Roth IRA as his or her own and would not have an RMD requirement during his or her lifetime. Beneficiaries may be required to take RMD from inherited 
Roth IRAs dependent on decedent date of death. Beneficiary distributions are complex. Consult your tax advisor for more information on your personal circumstances. 
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Key dates to consider

551 59½ 732

1 And separated from service.
2 The required beginning date is April 1 of the year after you turn age 73.  You are required to take an RMD by December 31 each year after that. If you delay your 
first RMD until April 1 in the year after you turn 73, you will be required to take two RMDs in that year.  You may be subject to additional taxes if RMDs are missed.  
Please see your tax advisor regarding your specific situation.11



Making the choices that best fit your entire life

Health

Home

Leisure

Finances

Giving

Family

Work
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Our approach

Your financial strategyUnderstanding 
your life

Staying on track

Review

Revise

Risk 
tolerance

Time 
horizon

Target
Amount

Goals

Investment 
Approach
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Learn more about your choices
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Let’s start a conversation

Think about your choices

Ask questions now or schedule 
time to discuss how we can 
help you

15




	Slide 1
	Slide 2: Making the most of your retirement assets
	Slide 3: Important notes
	Slide 4: What questions do you have about your retirement assets?
	Slide 5: 5 choices for your retirement assets
	Slide 6: Withdraw the assets in a lump-sum distribution1,2
	Slide 7: Leave it in former employer’s plan
	Slide 8: Move the assets to your new employer’s retirement plan
	Slide 9: Roll over all or a portion of the assets to a traditional IRA
	Slide 10: Convert all or a portion of the assets to a Roth IRA
	Slide 11: Key dates to consider
	Slide 12: Making the choices that best fit your entire life
	Slide 13: Our approach
	Slide 14: Learn more about your choices
	Slide 15: Let’s start a conversation
	Slide 16

